a problem with employees concerning lockouts and more lockout
tags had recently been ordered.  Complainant had special
responsibility in this connection since he was an electrician,
and had given lectures to employees on electrical lockouts.

After the incident involving Danny Abbott, but still about
midmorning, Complainant was working on the engine of a fork
truck.  He found a short circuit, "a wiring mess" (Tr. 20), and
in tracing the wires, he blew a number of fuses.  He finally
ran out of fuses.  He worked on the truck past dinner time.
Sturdevant told Complainant "look we've got to have that fork
truck, it's the only one we've got and I don't care how you
get it, but get it between all the other things" {Tr. 21) .

Complainant punched out for dinner and drove his truck to
the hardware, got the needed fuses and returned to the mill.
He had a cup of coffee and sandwich; then he punched in, put
the fuse back in the fork truck and had it running before the
fork truck operator returned.  He finished out the shift at
about 5:00 p.m., and went home.

Respondent paid its employees during their lunch time and
beginning in the Spring of 1983 notified all employees that
they were to remain on the company premises during lunch.
Thereafter, a number of employees complained to Sturdevant and
Hartness that Complainant continued to leave the premises to eat
lunch.  Hartness specifically told Complainant that he was not
to leave at lunch time.  Wally Hinch also told him and Complainant
objected with choice expletives to this direction.  During the
afternoon of June 20, Sturdevant told Hartness that Complainant
had left again for lunch and that the other employees thought
Complainant was being treated with special favor. At the end of
Complainant's shift, Hartness told him "I've had some complaints
lodged against you."  Hartness then turned to talk to another
employee and Complainant left for home.

On June 21, 1983, when Hartness came to work about
20 minutes before 7, Sturdevant told him that he "pulled
[Complainant's] time card" (Tr. 102), which meant that he
fired him.  When Complainant arrived that morning, Hartness
told him "Bruce pulled your time card . . . for leaving company
property during lunch hour" (Tr. 102) .

Complainant then handed Hartness a written list of safety
complaints alleging that lock out procedures are not being
followed or enforced, general housekeeping is "practically
nonexistant," safety railings and catwalks are missing, a number
of unsafe electrical practices were permitted in the mill, and
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